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Introduction
The Disability Discrimination Act 2005 requires schools, when carrying out their functions to have due regard to the need to:

· Promote equality of opportunity between disabled persons and other persons

· Eliminate discrimination that is unlawful under the Act

· Eliminate harassment of disabled persons that is related to their disabilities

· Promote positive attitudes towards disabled persons

· Encourage participation by disabled persons in public life

· Take steps to take account of disabled persons disabilities even where that involves treating disabled persons more favourably than their non-disabled peers

A disabled person is someone who has a 

· Physical, sensory or mental impairment that has an adverse, substantial and long term effect on their ability to carry out normal day to day activities.

This Disability Equality Scheme sets out the ways in which Sir Edmund Hillary Primary School will meet its general and specific duties.
The Access Plan of Sir Edmund Hillary Primary School already lays out the plans to increase access for disabled pupils in line with the planning duties in the Special Educational Needs and Disability Act 2001 but this scheme goes further in that it includes disabled staff, parents, carers and others as well as pupils.

 Our current Access Plan is attached as Appendix 2.
Responsibilities

Governors are responsible for:

· making sure the school complies with the relevant equality legislation 

· ensuring the school Disability Equality Scheme and its procedures are followed.

Head Teacher is responsible for:

· making sure the school Disability Equality Scheme and its procedures are followed;

· making sure the school Disability Equality Scheme is readily available and that the governors, staff, pupils, and their parents and guardians know about them;

· producing regular information for staff and governors about the plans and how they are working;

· making sure all staff know their responsibilities and receive training and support in carrying these out; 

· taking appropriate action in cases of harassment and discrimination in relation to disability.

Staff are responsible for:

· being able to recognise and tackle bias and stereotyping;

· avoiding discrimination against anyone for reasons of disability 

· keeping up to date with the law on discrimination;

· taking up training and learning opportunities.
Involving Disabled People

The School has involved disabled people in the development of this Scheme by:

· Consulting parents, carers, and other users of the school

· Consulting disabled members of the local community

· Discussions at School Council meetings

Gathering Information

The School will continue to gather information to ensure that policies and practices meet the legal responsibilities of the Disability Equality Duty.

It is recognised that disabled people are not required to disclose a disability, though it is in their interests to do so if they need reasonable adjustments to be made for them.  The whole staff has been surveyed to ascertain disabilities.

The recruitment, development and retention of disabled employees 

At the present time we have no disabled employees, nor have had applications for posts by disabled people but we would make appropriate adaptations should the need arise and applications are monitored to ensure fair consideration is given to disabled applications. 
Educational opportunities available to disabled pupils

We recognise that certain areas of the curriculum may present challenges, but would encourage and expect all pupils to be included in all activities, and that appropriate adaptations would be made, depending on specific requirements. These would be ascertained from consultation with the disabled pupils and/or parents/carers as the need arises. 

Specific challenges could include:

· When planning, ensure that all have equal to access the curriculum.

· Participation in extra-curricular activities

· All extended school activities allow full participation of all pupils.

· Different forms of communication such as the use of visual timetables and makaton.

· Alternative provision

· Attendance of disabled pupils on residential visits and clubs

· Depending on the nature of the visit, providing extra staffing to ensure access. 

Achievements of disabled pupils

As with all pupils, disabled pupils’ achievements and involvement in school life will be celebrated and achievements monitored. 

Impact assessment

The School is keen to ensure that none of its policies and practices disadvantage disabled people. Each time policies and practices are reviewed according to the planned monitoring timetable, disabled issues will be considered both in general terms and in the light of specific needs identified for any disabled persons the school may have at the time.

Action Plan

Based on consultations, taking account of the information gathered, and in order to meet the duties, the School has an Action Plan (Appendix 1) to promote Disability Equality.

Review

The scheme will be reviewed biannually as part of the Index for Inclusion programme. We shall report on the steps taken to fulfil the action plan, detail the information gathered, and report how that information is influencing future planning.


Action Plan 


Appendix 1

	Disability

Equality Duty
	Outcome
	Action
	When
	Who
	Measure

	Promoting equality of opportunity


	Fully accessible activities planned
	All staff made aware of Disability Equality Duty
	Staff Handbook;


	All staff 


	Greater awareness



	
	Access to all subject/

Curriculum areas


	When reviewing all policies to pay special attention to DED.
	Annually
	Leadership Team 


	All feel have access.

	
	School Council agenda
	Raise issues from Investors in Pupils Survey
	Review done biannually
	All children through councillors
	A part of the children’s good practice.

	
	Access for school community
	Audit accessibility for visitors
	Annually
	HT, Govs & LA
	Report to GB  duty of  care

	Eliminate harassment
	Anti-bullying

review
	Reinforce current

anti-bullying policy. STOP. 
	continuing
	All school community
	Elimination (but realise this may not be total)

	Promote positive attitude
	Displays, books, assemblies, visits, visitors
	Access, support, provision overall.
	Continuing
	Whole School community
	Non stereotypical views

	Enable full participation in school life.


	Access to trips, residential trips, clubs, sports and play
	Activity planning for outside of classroom
	Continuing
	All staff, 
	Adjustments made so participation is possible.

	Taking steps to meet disabled people’s needs
	Whole school grounds safer and fit for purpose
	Health, Safety & accessibility audit
	Annually
	HT, Govs, LA & H&S Rep
	Adjustments made as identified and prioritised

	
	Variety of choice of communication
	Signs and symbols audit
	Annually
	All staff
	Areas signed

	
	 Planning for ‘new’ disability needs in SEH
	Action planning for those not already in school.
	Continuing
	LT, Govs & LA
	Consider adaptations with any new build 

	
	Policy into practice
	Investors in Pupils action plan
	Biannually
	LT
	Compare responses


Access Plan




Appendix 2

There are three key strands to the accessibility planning duty. These are:

1. Access to the school curriculum. This covers teaching and learning and the wider curriculum of the school such as the participation in after-school clubs, leisure and cultural activities or school visits.

2. Access to the physical environment of schools. T his covers improvements to the physical environment of the school and physical aids to access education.

3. Access to written information. This will include planning to make written information that is normally provided by the school to its pupils available to disabled pupils. Examples might include handouts, timetables, textbooks and information about school events.  The information should take account of pupils’ disabilities and parents’ preferred formats and be made available within a reasonable time frame.

2. Inclusive School Design

The access audit covers the following areas:

· Approach and parking

· Routes and external level change, including ramps and steps

· Entrance including reception

· Horizontal movement and activities

· Vertical movement and internal level change

· Doors

· Toilets

· Fixture and fittings

· Information and control

· Means of escape

Each of these checklists covers six categories of disability

· Wheelchair

· Ambulant

· Dexterity

· Visual

· Auditory

· Comprehension

The accessibility plan, based on the findings of the audit, will make recommendations for all alterations that are deemed to be necessary, detail the costs involved and, taking account of financial and physical constraints, prioritise the implementation of the proposed action plan.

3
Conclusion

The built environment, no matter how well designed, will never solve all of the challenges encountered by those who have a disability. However, without accessibility planning and a funded strategic programme that will enable these plans to be implemented, the inclusion of any person with a physical, sensory or learning  disability, in mainstream schools, will never be achieved. No matter how difficult the challenge for educational establishments the implications under SENDA have to be acknowledged and appropriate action taken by school governors, senior improvement teams and LAs. 

 3 Year Plan

	
	Targets
	Strategies
	Outcomes
	Timeframe
	Success Criteria

	Short Term


	Review availability of written materials in alternative formats

Modified or adapted curriculum delivered where ever and whenever necessary.

All pupils taught Makaton to at least Level 2 by end of KS1.
	1. Audit  needs

2. All staff provided with CPD.

3. Materials purchased
	If needed the school to provide information in alternative formats to the written form

Individual or groups of children identified making at least = CVA 
	July

Continuing

Continuing
	communication of information  improved

	Medium Term


	Continuous professional development of all staff to ensure equal entitlement for all pupils
	1. Audit completed in July

2. CPD programme initiated for coming year

3. M&E work completed
	All staff are able to more fully meet the needs of  all children with regards to accessing the curriculum
	Continuing for new and existing staff
	Total access to the School’s curriculum and activities

	Long Term


	Improve access to designated areas over successive financial years.

Indoor  ‘access’ to years 5/6
	Planned use of delegated and capital finances
	Chair lift installed in the Y5/6 corridor
	12-13 Capital Scheme
	Physical accessibility all parts of the school. 
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